
 
 
 
 

The Rivers Trust Pension & Life Assurance Scheme 
(“Pension Scheme”) 

 
 
 
Pension Scheme  
The Rivers Trust set up an affinity group stakeholder pension scheme in 2006. With effect from 1st  

March  2016  the  Pension  Scheme  was  transferred  from  Friends  Life  to  Royal  London  to  be 

compliant with the Government’s auto-enrolment pension arrangements.  

  
The benefit of an affinity group stakeholder pension scheme is that charges are much lower than 

would be obtained by an individual or an individual employer.  Under the Pension Scheme, the standard 

charge under members’ policies is 0.5% per annum (Royal London). A stakeholder pension generally 

has a comparable charge of up to 1.5% pa.   An affinity pension scheme also eases the administrative 

burden faced by payment of pension contributions into numerous individual policies.   

  
Each member of the Pension Scheme authorises his/her employer to deduct his/her own pension 

contribution from his/her monthly salary. Each employer adds its employer’s contribution and makes a 

single monthly payment to the Pension Scheme Administrator. The Pension Scheme Administrator 

consolidates the payments received and forwards a single payment to the pension provider with a 

full   breakdown   of   contributions,   split   by   employer   and   Pension   Scheme   member.      These 

contributions are then paid into the individual members’ own policies.  Each Pension Scheme member 

therefore retains full ownership and portability of his or her pension, and each employer has control 

over contributions.  

  
If a Pension Scheme member leaves or wishes to withdraw from the Pension Scheme, the employer 

will stop making contributions, and the member can transfer his or her pension to another pension 

scheme, can make his or her own arrangements with the pension provider to freeze or continue the 

pension policy outside of the Pension Scheme or, if old enough, can take a pension.   A stakeholder 

pension policy must contain no penalties for increasing or reducing contributions, transferring away to 

another pension provider or retiring early. The pension policy is entirely the member’s personal asset 

to do with as he or she pleases, subject to statutory requirements.   

  

  Life Assurance   
The Rivers Trust also set up a complementary non-contributory (for the employee) life assurance policy 

scheme for members of the Pension Scheme, as a further incentive for employees within the rivers 

trust movement to join the Pension Scheme. I.e. The employer pays the premiums. The Life Assurance 

provider is Canada Life.   
 

The Rivers Trust acts as the trustee of the life assurance scheme, to ensure that any payment made by 

the life assurance provider falls outside of the deceased’s estate.  Each member should therefore 

complete a nomination form to indicate to the trustee the deceased’s wishes in terms of beneficiary or 

beneficiaries.   Although the trustee is not legally obliged to follow those wishes, in practice it has every 

reason to do so, unless there are exceptional circumstances to the contrary.   
 



Pension Scheme Rules 
 

(1)            The  manager  of  the  Pension  Scheme  for  the  purposes  of  administrative  control  is  The 

Rivers  Trust.    The  manager  will  accordingly  determine  to  whom  the  Pension  Scheme  is  open, 

minimum  contribution  rates,  appointment  of  the  professional  adviser  and  other  general management 

and administrative matters related to the Pension Scheme. 
 

(2)  Membership of the Pension Scheme shall be open to employees of: - 

(a)  The Rivers Trust 
(b)          Rivers and Fisheries Trusts of Scotland  

(c)           Association of Scottish Fishery Boards  

(d)          Afonydd Cymru 

(e)          Any member organisation of the above organisations 

 
(3)             The abovementioned organisations participating in the Pension Scheme shall be collectively 

known as “Participating Employers”. Employers, by becoming Participating Employers, agree to abide 

by these Rules and the procedure set out under Joining the Pension Scheme below. 

 
(4)             New Participating Employers:  All employees of new Participating Employers shall be offered 
the opportunity of joining the Pension Scheme within 3 months of the Employer becoming a 

Participating Employer. 

 
(5)             Existing Participating Employers:  All new employees shall be offered the opportunity of joining 

the Pension Scheme within 3 months of them commencing employment. Existing employees of 

Participating Employers shall be entitled to join in April of each year. 

 
(6)             The minimum Pension Scheme contribution rates shall be 6% of salary from Participating 

Employers and 4% from employees. The employees’ contributions are eligible for income tax relief. 

 

(7)         Note that the contributions rates for employers and employees are currently under review and 

may be increased with effect from 1st January 2019.       

 
(8)             In addition, Participating Employers shall meet the cost of premiums to the life assurance 

scheme on a non-contributory  basis for their employees who are members of the Pension Scheme, 

based on life cover of 3 times the member’s final salary (at the date of death or prior to terminal 

absence as circumstances dictate). 

 
(9)             A  new  Participating  Employer  and  The  Rivers  Trust  shall  execute  a  deed  in  respect  of 

participation in the life assurance scheme. 

 
(10)             Short-term  employees:  Although  all new  employees  shall  be offered  the opportunity  of 

joining  the  Pension  Scheme  within  3  months  of  them  commencing  employment,  Participating 

Employers shall not be required to make any employers’ contributions in respect of any employee for a 

fixed term contract of 6 months or less, subject to any statutory regulations in force from time to 

time. 

 
(11)           Unless otherwise agreed with The Rivers Trust, Participating Employers shall contribute to 

the  central  management  and  administration  costs  of the  Pension  Scheme  on  a pro  rata  Pension 

Scheme membership basis.  

 
(12)           The  pension  and  life  assurance  providers’  terms  and  conditions  shall  apply  to  each 

respective part of the Pension Scheme, and shall prevail in the event of any conflict with the other 

Rules hereof. 
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Joining the Pension Scheme 
 
1                The Employer must send details of the employee’s Name, address, NI number, age and 

salary (In Confidence) to the Pension Scheme Administrator. 

 
2                These  details  will  be  forwarded  to  the  Pension  Scheme’s  Professional  Adviser,  who  

is authorised under the Financial Services Act and will provide the necessary pack, profile figures and 

application form to the employee. 
 

3  The Pension Scheme Administrator will verify that the employer is a Participating 

Employer or in the case of a new employer confirm that the new employer is eligible to join. 

 
4  The Pension Scheme Administrator will notify the Employer that the employee has 

been accepted as a member of the Pension Scheme and the effective date of joining. 
 

 
To  avoid  any  legal  infraction,  the  employer  must  not  deduct  pension  contributions   from  

the employee’s pay until the Pension Scheme Administrator has notified acceptance. 

 
5                Thereafter   the   Participating   Employer   is   fully   responsible   for   sending   the   correct 

aggregated  employer’s  contribution  and  employee’s  deduction  to  the  Pension  Scheme 

Administrator,  who  will  transfer  the  sum  received  to  the  relevant  provider.  To  fulfil  its  legal 

obligations,  the  Participating  Employer  must  forward  the  pension  contributions  to  the  Pension 

Scheme Administrator no later than the end of the calendar month in which the deduction has been 

made from the employee’s salary. 

 
6                The  Pension  Scheme  Administrator  will  send  a  Nomination  Form  in  respect  of  the  

life assurance  scheme  benefit  to  the  new  member,  which  should  be  returned  in  Confidence  to  

the Pension Scheme Administrator.  The member may update his/her Nomination Form at any time.  

The Pension Scheme Administrator will periodically review Nominations Forms with members for 

general reminder and updating purposes. 

 

7      With reference to Paragraph 11 of the Pension Scheme Rules, there is a modest monthly 

administration charge made to each of the rivers trusts based on the number of their employees 

participating in the pension scheme: the current monthly cost per participating member is £4. 

Furthermore, we have been notified by the firm of Professional Advisors retained to advise The Trust 

and administer the enrolment of new members that it will be conducting a review of its activities with 

a view to recovering the costs which it incurs in administering the enrolment of new members to the 

scheme. When we have been informed of the proposed charges we shall as a matter of course consider 

whether this represents value for money and the relative efficiency/effectiveness of bringing this 

activity in-house, however, when the new cost base has been established please be aware that we 

shall be introducing a one-off charge to recover the costs associated with the enrolment of each new 

member to the scheme. Note that both of these charges will be subject to VAT and will be incremented 

annually in accordance with the Consumer Prices Index (CPI). 
 
 

8     It should be noted that pension scheme contributions are normally eligible a s  ‘ personnel 

costs’ for public grant funding purposes. 
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Pension Scheme Administrator 

 
Jayne Cresswell,  
The Rivers Trust,  
Rain-Charm House,   
Kyl Cober Parc,   
Stoke Climsland,  
Callington,  
Cornwall, PL17 8PH 
  
Tel: 01579 372142  
Email: jaynec@theriverstrust.org 

 
 
Pension Scheme Professional Adviser 

 
Ed Holbrook,  
Cathedral Financial Management Ltd,  
No 1 Cathedral Court,  
Southernhay East,  
Exeter, EX1 1AF  
 
Tel: 01392 211800  
Email: edholbrook@cfmltd.co.uk 
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